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The f o l l o w i n g  management p r i n c i p l e s  and gu ide l i nes  w i l l  be considered i n  
a l l  management a c t i v i t i e s  du r ing  t h e  implementat ion o f  the  plan: 

1. Cooperation - The Forest  Serv ice w i l l  cont inue t o  in form and 
cooperate w i t h  o the r  S ta te  and Federal agencies, l o c a l  yovernments, 
Fores t  permi t tees and operators,  spec ia l  i n t e r e s t  groups, and o the r  
i n t e r e s t e d  i n d i v i d u a l  s . 
Planning and p r o j e c t  a c t i v i t i e s  w i l l  be coord inated w i t h  invo lved 
o r  i n t e r e s t e d  i nd i v idua ls ,  agencies, and organizat ions.  Those 
a f f e c t e d  by management dec is ions  w i l l  be n o t i f i e d  promptly. 

Coord inat ion - The Fores t  Serv ice  w i l l  cont inue t o  accomplish some 
programs and p rac t i ces  through coopera t ive  work agreements and new 
oppor tun i t i es  f o r  cooperat ion may be sought. Some o f  the ongoing 
cooperat ive work a c t i v i t i e s  t o  be cont inued inc lude:  

- Ccnsu l ta t ion  w i t h  t h e  U.S. F i s h  and W i l d l i f e  Service on a l l  

2. 

a c t i v i t i e s  which may have an a f f e c t  on Threatened and Endan- 
gered species. 

Coord inat ion of  l i v e s t o c k  g raz ing  programs w i t h  the  Bureau o f  
Land Management, S ta te  agencies, and permit tees.  

- Water q u a l i t y  mon i to r i ng  through S t a t e  agencies. 

- Assistance t o  t h e  S o i l  Conservat ion Serv ice and the  S ta te  o f  
Utah f o r  snow surveys, f l c lod  fo recas t ing ,  and warning o f  
p o t e n t i a l  d isas ter .  

r a i n  surveys. 

Survey Program. 

Prov id ing  in fo rmat ion  f o r  r i v e r  a d j u d i c a t i o n  t o  the  Sta te  of  
Utah. 

Cooperative road maintenance agreements w i t h  Counties. 

M i t i g a t i o n  a c t i v i t i e s  on Cent ra l  Utah P r o j e c t  impacts w i t h  t h e  
Bureau o f  Reclamation. 

- Cooperative l a w  enforcement a c t i v i t i e s  w i t h  t h e  counties. 

P r o j e c t  Analys is  - Economic ana lys i s  and t h e  eva lua t ion  o f  t h e  
cumulat ive e f f e c t s  o f  p r o j e c t  a c t i v i t i e s  w i l l  be considered i n  a l l  
resource management dec is ions.  S p e c i f i c  management a c t i v i t i e s  o r  
p ro jec ts ,  t h a t  are n o t  addressed i n  t h e  Fores t  P lan F ina l  Environ- 
mental Impact Statement, w i l l  be evaluated i n  accord w i t h  t h e  
Nat ional  Environmental P o l i c y  Act,  p r i o r  t o  p r o j e c t  i n i t i a t i o n .  

- 

- Assistance t o  t h e  Environmental P ro tec t i on  Agency f o r  a c i d  

- Cooperation w i t h  t h e  S o i l  Conservat ion Serv ice on t h e  S o i l  

- 

- 
- 

3. 

IV-56 



Interdisciplinary teams will be used in the evaluation process. 
Input from and the involvement of affected and concerned publics 
will be sought. 

4. Administration of the Flaming Gorge National Recreation Area was 
established by Public Law 90-540 in 1968. The law specifically 
directs the Secretary of Agriculture to: ' I . .  .administer, protect, 
and develop the Flaming Gorge National Recreation Area in a manner 
to best provide for: (1) public outdoor recreation benefits; (2 )  
conservation of scenic, scientific, historic, and other values 
contributing to public enjoyment; and (3 )  such management, utili- 
zation, and disposal of natural resources as in his judgement will 
promote or are compatible with, and do not significantly impair the 
purpose for which the recreation area is established." 

If there are any conflicts in management direction for the Flaming 
Gorge National Recreation Area, the Supplemental Direction will 
take precedence. The Supplemental Direction for the Flaming Gorge 
National Recreation Area is in Appendix A. 

5. Civil Rights and Human Resource Programs - The Forest will continue 
to support the Civil Rights Act by providing all persons equal 
opportunity in the use and management of Forest resources and 
facilities. This will be done through the implementation of 
Affirmative Action Programs, work contracted through the Small 
Business Administration, and facility or program modifications to 
provide opportunities for the aged dnd the handicapped. 

- 

Community participation will be encouraged in a variety of human 
resource program areas. Special programs include: Youth Conserva- 
tion Corp (YCC); Senior Cormunity Service Employment Program 
(SCSEP); and Volunteers. The Forest will continue to inform the 
public of Forest programs and activities and involve them in the 
management decision-making process in an effort to be responsive to 
changing social and economic needs. 
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